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AGREEMENT

This Agreeament between the Board of Trustees for the Nebraska State Colleges
(hareinafter referred to as the Board) and the State College Education Association
(hereinafter referred to as SCEA) is for the purpose of establishing autually
acceptable procedures, practices, and conditions regarding vates of pay, hours of
work, and canditions of employment to be observed by the parties to this Agreeaent an
the three state college campuses regarding the bargaining unit hereinafter described.

ARTICLE I.
RECOGNITION

Section 1. The Board recaognizes the SCEA as the exclusive bargaining agent far
all ranked instructianal persaonnel emplayed full-time and part-time tenured employees
employed by the Board of Trustees of the Nebraska State Colleges, who perfara
- teaching duties at the three state caolleges located at Kearnay, Peru and Wayne,
Nebraska, excluding librarians, emplaoyees an terminal contracts, full-time departament
and division chairamen, and all other administrative persannel. A listing of the jab
classifications, by caapus, constituting exclucions from the bargaining unit is
attached hereto as Aapendix A-1 through Appendix A-3 and hereby made a part of this
agreement. '

Section 2. The Board agrees that i% will not sign any contract, make any
written agreement, or recagnize any other emplaoyee representative faor the emplayees
covered by this agreement during the tera of this agreeament. '

RTICLE
NONDISCRIMI

[I.
NATION

The Board and SCEA fully agree that no preference aor discriminatiaon ghall be shawmn by
either the Board or SCEA for aor against any eaplayee caovered by this Agreement in
regard to race, colaor, creed, national origin, age, ancestry, sex, religion, or
affiliation or non-affiliation with SCEA all as pravided by law.

ARTICLE I11.
GRIEVANGE AND ARBITRATION PROCEDURE

Secticn 1. The grievance and arbitration procedure set faorth herein is designed
ta pravide a methad to resaolve differences involving tha interpretation or
application of this contract. Time limits provided herein shauld be adhered to
unless modifications are agreed to be the parties to the grievance.

Section 2. A faculty member shall have the right tc have a SCEA representative
participate in any step of the grievance and arbitration procadure.

Section 3. A grievance is hereby jointly defined to be any claia (raquest ar
coaplaint) by a faculty aeaber, a local chapter aof the SCEA, aor SCEA regarding ternms
and conditions of employment.

Section 4. In reducing a grievanca tao writing, the faollowing inforsatiaon aust
be stated with reasonable clearness: The exact nature.of the griaevance, the act or
acts of commigsion ar omission, the dates of the act or acts, the idantity of the
party or parties alleged tao have caused the grievance, the gpecific pravigians of the
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agreement that are alleged to have been viaolated, and the remedy which is saught.

Section 3. A grievance initiated by a faculty member shall be praocessed in the
fallaowing manner:

(a) Step i. Any faculty geaber within the bargaining unit
cavered by this agreement beliaving that he has a griesvance
shall discuss the grievance with his immediate supervisor
in an attempt to settle the grievance. The faculty meaber’s
immediate supervisaor shall then have ten (10) caleniar days
o respend to the grievance and give an answer ta tha
faculty meaber. A grievance aust be initiated proamptly
within no maora than ten (10) days after the party aggrieved .~
shall have knowledge or shaould have had knowladge af the
facts giving rise ta the grievance.

(b) Step 2. A grievance not settled in Step 1, which the
faculty aember wishes to pursue further, shall be put in
writing ia accardance with Section 4 of this Article and
submitted to the dean ar ather appropriate persan as
described in Appendix B-l thraough Appendiz B-3 attached
hereta. Thigs appeal must be initiated praomptly and must be
filed wmithin ten (10) calendar days after receipt aof the
answer provided for in Step 1| abaove. If an answer is not
received within ten (10) calendar days after filing of this
appeal, the-grievant may proceed to the next step, Step 3.

(c) Step 3. Any grievance which the faculty aember wishaes to

: pursue and which has not been settled in Steps 1 or 2 abave,
and after all levels of admainistration belaom the caampus
president, as described in Appendix B-1 thraugh Appendix B-3
have beaen caontacted, shall be appealed by filing with tha
faculty grievance committee on the faculty member’'s caapus.
This appeal must be filed within ten (10) calendar days
after the last answer is received under Step 2 abave. It
is gpecifically agreed that the faculty grievance committeea
shall be authorized only to heold a hearing to admit and
consider evidence submitted by the parties. The faculty
grievance committee, following its aown praocedures, and in
accordance with thig Agreeaent, shall subait its findings
and racomso@ndations to the campus president and the
grievant within fifteen (13) calendar days after receipt of
the grievance and if such findings and recoamandations are
not received wnithin fifteen (13) calendar days, the
grievant may proceed to the next step in the grievance
procedure. If the recocmsendatiaons ar findings are
receivad within fifteen (1§) calendar days, then the caapus
president shall render his decigsion within tan (10) calendar
days, or if the grievance is not satisfied, then the
grievant oay praceed to the next step in the grievance
pracaedure, within ten (10) calendar days.

(d) Step 4. A grievance not settled in gsteps 1, 2 ar 3 abave
which the faculty member wishes to pursue may be appealed
to the board by filing with the executive aofficer of the
Board within thirty (30) calendar days aof receipt af the
caspus president’'s decision a copy aof the grievance and all
priaor written respaonses. The Board shall, within its naramal
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order of business, decide whether or nat ta hear the
grievance ard notify the grievant of its decisiaon. If the

" Board‘'s decision is to hear the grievance, the notificatian
should include a statement with respect ta whether the Board
wishes furthes infarmatiaon fraom the grievant ar whather it
will grant a personal hearing bafaore the Board, ar
designated officer, and the time, place and nature aof any
such hearing. [f the Board’'s decision under this Step fails
to satisfy the griavant, the grievant wishing ta cantinue aay
seek relief under applicable State and Federal laws, or, by
autual agreement ot the parties, through binding arbitration.

Sectiaon 4. In the event that a local chapter aof SCEA wishes to file a
grievance, that filing shall be directed tc the laocal campus president, wha shall
have fifteen (15) calendar days in which tao respand. [f the grievance is nat
satisfied, the local <chapter nmay appeal to the Baard by filing with the exacutive
officer aof the Board within ten (10) calendar days of receipt of the campus
president’'s response a ccpy of the grieva.ce and the president’s respanse. After
receipt of the grievance by the Board’'s executive aofficer, the Board shall, within
its normal order of business, give notice to tha lacal chapter of its decision ta
remedy ar not remedy the grievance. The . Board may provide vaor a hearing before
giving notice of 1its decision. Terms and conditions of the hearing aust be agreed
upan by the parties involved. [f the Board’'s decision fails to satisfy the local
chapter, they may continue to seek relief under applicable State and Federal "law, ar,
By mutual agreement of the parties, through binding arbitration.

Section 7. In the event that the SCEA wighes to file a grievanca, that filing
shall be directly with the executive officer of the Board, with capies tao each
president of colleges covered by this agraement. After receipt of the grievance by
the Board's execulive afficer, the Board shall, within its narmal order aof business,
give notice to the SCEA of its decision. The Board may praovide far a hearing befare
giving notice of its decigsion. Teras and caonditions of the hearing aust be agreed
upan by the parties invalved. [f the Board’'s decision fails to satisfy the SCEA,
they may continue to seek relief under applicable State and Federal law, ar, by
mutual agreement of the parties, through binding arbitration. The arbitratar shall
be selected by a process agreed ta by the parties.

WABES

Section 1., It is agreed that SCEA President amay subait infaormation and ideas an
budgetary naatters tao the Board for its congideratiaon in setting the annual budget
request. Upan an apprepriate request froa the SCEA President, he ar she shall be
placed oan the agenda faor a Board aor Board subcomaittee meeting priar tao the time the
Board decides on its final budget request. Copies of the inatructional services
materials submitted to the Departaent of Administrative Services on ar befare
September 1§ ghall b@ provided by the Board Executive Officer to the SCEZA President
prior to the Budget Committae and Legislature’s actian,

Section 2. A capy of the instructional services portiaon of the budgst shall he
provided by the Executive Qfficer of the Board tao the SCEA President proamptly after
final approval by the Legislature and the Gavernar.

Section 3. A8 sacn as is reasonably possible and autually canvenient after the
dates of final  approval of the State College budget by the Legislature and the

Governar, the contract will he reaopened for negatiations as pravided for in Article
Xiv, Section 2.



. -Section '4:_ .Salarv doltars will be distriiuted far the'1983?8§ academic year as

fallows:

(a)

(b).

(c)

{d)}

In casas of rank promotions, faculty will advance to the new
s5alary floor or will raceive Five Hundred Dollars ($300.00),
witichever is higher. There will be an increzse in rank
prumotion base or ainimum for 1984-8% and subsequent years
of this agreeaxent at a rate no less than the basic increasa
not incluiing salary improvement dallars in @ach rank
average ainus 1X. The 1983-84 salary minimuas shall apply
to all persornnel beginning wark priar to July 1, 1982,
Maxisums apply to all personnel.

Arnualized

BASE HAXIMUY
1. lInstructor $14,100 $20,325
2. Assist. Professar $17,483 ~ $24,395
3. Assoc. Praofessor $20,445 $29,470
4. Praofessor $24,333

Note: New hire faculty minimuas are found in (c).

Faculty earning naw doctorates, and wha are not promsated

in the same year, will be awarded an additional $1,000;
praovided, haowever, that in the case of priar increases
made- for ‘steps in preparation for the doctorate, a faculty
meaber will receive nao mare than a total of $1,000 when the
doctorate is obtained. New doctaorates aust be coapleted
prior to September 1, 1983, (or the appropriate caontract
year), in arder to receive the #1,000.

New faculty shall not be hired at rates less than the
salary sainimum praovided for, i.e. Instructaor %13,500;
Asgistant Professor $15,800; Assaciate Professor $19,450;
Professor $23,580. There will be an increase in rank to
the new hire base or the ainiaua for 1984-85 and subsequent
yedrs aof the agreeament at a rate no less than the basic
increase nat including Salary iopravement dollars in each
rank average minus t%. In the event of any deviation frea
such salary rates, the lacal prasident will furnish the
name and salary of such new faculty meamber to the local
chapter praesident and explain in writing the salary and
rank placeaent which is inconsistent with the nagotiated
miniaums and board prosation palicy.

The board agrees tao submit a 1984-83 budget request for:
l. A substantial budget increase of $350,000 in faculty
salary iampraovement funds for the pursose of moving taward
salary coaparability on a rank averzgs basis at Kearney
State, Peru State and Wayne State Colleges.

Any unrestricted salary iaprovement dollars
appropriated to each campus by the Legislature for 1984-85
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-shall be'distributed between the bargaining unit” faculty .
and suppart staff on a ratio identical to that submitted

in the ‘budget requezt of each callege. The

ancunts consicted of $330,000 to bargaining unit faculty.

(KSC =~ $227,934; PCS - $9,782; WSC - $112,28480. $40,000 -
Other faculty, and $438,755 for State College Support Staf¢,

2. A one percent (1X%) increase in budget far state paid
retirement henefits, from the presunt six percent (&%)
to seven percent (7%).

3. An across the board increase caonsistent with
reconmendatians for all emplayees by the Savernor and the
Legislature.

4. All increases are to be based an satisfactary perfaraance,

(e) The board will gubmit budget propasals ta the Legislature
and Gavernar through the 19846-87 budget request which will
achiave salary comparability by the 19846-87 budget year
with a reference group to be determined.

Section 3. There is established a joint SCEA-Board study group to praopose a
rafarence group Oor groups which wou) ~ be submitted not later than Juns 1, 1984 foar
Board of Trustees and SCEA Baard apr ! In the event that baoth cannat agree upan
a comamon reference group, then the pro.i=.cis of Article XIV, Sectiaon 2, will apply.

Sectian 4. Appaintment letters subject ta Board appraval specifying salaries
shall be issued to bargaining unit members as soon as passible after negatiations
have been coampleted but in no event later than fifteen (1%5) days after salaries are
sat, Salaries agreed to shall constitute ainimum salaries, and any salary aoffared ta
a faculty member below the negotiated salary range is a vialation of this agreement.

Sectian 7. Tha Board shall provide lists of all bargaining unit aembers’
salaries to the SCEA President imaediately after the Baard has foraally appraved the
salaries of the bargaining unit aembers.

Section 8. Wages for cverload during the reqular acadesic senestar, whether it
be far short session two-week courses, warkshops, or expanded campus classes, shall
be computed at the rate of two (2X%) percent of the faculty members acadeaic year
salary per credit hour, aor four hundred dollars ($400.00) per credit hour, whichever
is greater. If travel is involved, tha faculty aember shall be praovided coampensation

for travel time to and from the teaching assigneent, and for meals and laodging if
necessary.

Section 9. ~Wages for summer classes shall be coaputed at the rate of %wa and
one-half (2-1/2%) opercent of the faculty member's acadeaic year salary per credit
haur, not to exceed twenty (20%) percent of the year‘'s salary for an eight (8) week
session or twenty-five (25%) percent for a ten (10) week session, provided that Peru
State Colege may pay a semaller percentage if there are less than eight (8) students
enrolled in a class. Cradit hours shall be adjusted for labarataory and/or graduate
courses in a manner consistant with course load practice during the regular tera.

Local SCEA chapters shall be advised regarding such adjustments, and the criteria
used will be filed with the Board affice.

Sectian 10. Letters of coseitaent far regular summer sessions shall be issued




".tao: faculty' and presented to the ' Board, prior to March 1 pretgd;qgfthQSE'sUmmé?
‘sessions; [ for ipproval -at the next scheduled Board mseting. Campus administrations

shall attempt equitsble distribution of summer employment, cansistent with the demand
of individual praograams.

Section 1. Local campus pregidents shall pravide local SCEA chapter
presidents with lists of summer salaries drawn from allocated summer session fee

dollars before April 1 prior to the summer session. Changes in such lists shall be
updated by August ! of the same year.

Section 1. The Board shall request in their budget continued fundiﬁg far
hospitalization insurance and life insurance. Priar to putting any insurance

caoantract out for bid to insurance companies, the Board shall consult with SCEA in
regard to specifications of such contracts.

-Section 2. The retirenent plan presently in effact shall he continued and the
Board shall take nao action to decrease the benefits under the present retirement plan
during the term of this contract.

Section. 3. The Board and SCEA shall wark tagether to dasign options that could

enable early retirement, and collect infarsation with respect ta ather benefit
prograas.

Section 4. Sick leave for meabers of the bargaining unit shall accuaulate at
the rate of twelve (12) days per academic year. The accumulation of sick leave shall
begin the first day of the first complete calendar aaonth of employaent, and unused
sick leave may be accumulated up ta and including ninety (90) warking days. Caapus
adminigtratians nay .require proof af illness. Canpus administrations shall
reéaunerate currently employed faculty seabers replacing calleagues on sick leave far

more than two weeks at an overload pay rate, when the acadeait vice president
considers such remuneration to be warrantaed and reasanable.

Section §. A 237% tuition remission to iamediate family (spouse and dependent
children) on a space available basis tao be effective January {, 1984 is available to
meabers of the bargaining unit.

ARTICLE VI.

-- oame M- A wemman e

Sectian . Duly autharized representatives aof SCEA shall be permitted to
transact official SCEA business on college property at reasanable times, pravided
that such business shall nat interfere with or interrupt naormal college aperatians ar
the responsibilities of faculty geabers.

Sectian 2. The GSCEA and its lacal chapters shall caontinue to have access to

us@ of printing, duplicating, addressing and other campus services subject to the
then current usae and fee requirements.

ARTICLE VII.
ASSOGIATION AGTIVITIES

Section 1. It is specifically agreed that SCEA President shall provide the
Executive Officer of the Board and each caspus president with the names gf the
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-meabers of -the .-SCEA negatiating team. L1kew1se, the Executive Qfficer of the Baard
shall provide -the SCEA President u1th ‘the ranes of the 'Board negotiating teaa .by
Deceaber 1. - : ' ' : . : . .

Sectian 2. SCEA officers, nmembers of the Negotiations Counsel, and teaa
meabers shall be granted leaves of ahsence without lass of salary to participate in
negaotiation sessians with the Board. Casmpus adnministrations aust be infarmed of and
appraove such leaves through the usual leave practices ar pracedures.

Section 3. The Executive Officer of the Board shall advise the SCEA President
at the time of the distribution of normal meeting call of apen meetings aof the Board;

and shall provide the Assaociation with a capy of the advance agenda for each meeting
as available.

Sectian 4. It is specifically agreed that the Executive Officer of the Board
will make available to the SCEA President an official copy of the initial ainutes of
each meeting of the Board along with the complate written President’s Repartz ta tha
Board as saon as possible after such minutes and reparts are available.

c [
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"ARTICLE VIII.
REDUCTION IN FQRCE (LAY QFE)

Section 1. It is specifically agreed that whenever a reduction in farce js
necessary due to nonviability of pragraas, financial exigency, aver-staffing ar by
direction of the Legislature, a faculty advisary committee shall be established an
. the affected campus to provide recoamendations to the campus administration. In 2ach
instance the faculty advisaory comeittee shall be established by the college president
on the affected campus, the amenbers of the conmaittee shall be recoasended by the
faculty and . such advisary coamittee shall contain SCEA repredentatives. In each
ingstance, the faculty advisory comaittee shall praovide reconaendations to the caapug
adainistration regarding prograa viability and within the tiae limits established by
the adeinistratian. It is specifically agreed that the faculty advisary committee
recosaendaion shall be advisary oanly and that any final decisions regarding the

necessity af reduction in farce shall be reservaed to the adsainistratiaon and Board.

Section 2, It is specifically agreed that the decision as to when a reduction-
in force is necessary due to non-viability of prograas, financial exigency,
over-staffing, or by direction of the Legislature is reserved to the adainistratiaon
and Board. When reduction in force becoses necessary, the Board, or the caapus
aduinistration shall inform SCEA of that fact in writing. It is specifically agreed
that the adainistration and Board decision that reduction in farce is necessary due
to non-viable programs, financial exigency, aver-staffing aor by directaon aof the
Legislature shall not be subject tao the greivance and arbitration praocedures aof this

contract; oprovided, howaver, that disputes arising under Sections 4 and S of this
Article are griavable.

Section 3. The campus administration will make an effart to avaid a layoff as
provided belaow by use of attrition wherever possible.

Section 4, In iayinq off faculty in accardance with the aorder listed in
Section I of the Article, the following criteria shall be utilized:

(a) Prograa viability shall be the controllinq cangideratiaon
in all inatances.

(B) A reductiaon in farce shall be aade in such a wmay that the
remaining aembers of the faculty possess necessary
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quale;catxons to perform ussxgned duties needed for
‘affering a 'viable pragraa. : T
t¢) Faculty members with higher academxc preparatxon, after'
caoangidering program viability, shall be given retention
preference in laying off faculty members ‘that are
similarly situated. Howaver, if faculty members have
the same academic preparatian, the maepber with aors years
aof teaching service to the college shall be retained.

Section 3. It is specifically agreed zhat faculty shall be laid off in the
folowing order after the pragrams have been arrived at under Sectian 4.

(a) Employees aver required retirement age wha were given
extended eaployment

(b) Temparary part-tinme

{cl] Temporary full-time

(d) Regular part-time

{e) Regular full-tine non-tenured

(f) Regqular full-time tenured faculty

Section 4. Tenured employees who are laid off shall retain recall rights far
two years following the layaff. 3Zefaore hiring new faculty at any state callege, such
college administration will pravide an oppartunity far faculty members who have been
laid off less than one vyear to be interviewed by the hiring state cellege. This

obligation shall be carried out by paosting the notices of such vacancies at the ather
two state colleges caovered by this agreement.

3 - ’
Section 7. Befare laying off any individual pursuant to this section, the
caollege administration shall aake a reasaonable effort tao place that individual in
anather paosition within the callaege.

ARTICLE IX.
PAYROLL DEDUCTIONS

Section 1. The Board agrees to deduct aembership dues established by SCEA fronm
the salary of any bargaining unit eaployees autharizing such deduction in writing.

Sectiaon 2. SCEA agrees to send a certified list, and a copy of the written
payraoll deduction authaorizatiaon of all aembers who request payroll deductian af dues,
to the college president of esach campus no later than Octaober S5 of each year.

Section 3. Said authorized deduction shall be nade from the monthly pay a+f
each meaber beginning in Qctaober and ending in June aof each year.

Section 4. The aggregate deductions shall be reaitted aaonthly ta the Treasurer
of the Campus . Chapter of SCEA, together with an itemized statement containing the
naaes of the faculty aembers from whoa deductions have been aade and the amount sa
deducted froa each one. The aforeaentioned remittance shall be made no later than
the 10th day of the month follawing the maonth for mhich daductions were made aor as
saon thereafter as noreal payraoll procedure germits. These deductions shall be amade
beginning in Qctober and ending in June of each year.

Section S. Each faculty seaber’s written authorization shall be valid for the
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assocxatxon year.

. " Sectian 6. If dues are deducted and resitted’ to the SCEA and its local
Chapters in accardance with the procedure’ specified in Sections L, 2, 3, 4 and S
above, the Association shall be salely responsible in the event af any claias that
the deductions and/or remissions were impraper.

ARTICLE X
TENURE

Section 1. The terms and caonditians aof every appnintament tao the faculty will
be stated or confirmed in writing and a copy will be supglied to. the faculty aeamber.
Any subsequent extensions or amodifications of an appaintment, and any special.
understandings, ar any natices incumbent upon either party te pravide, will be stated
ar caonfirmed in writing and a copy will be given to the faculty aember.

Sectiaon 2. Only faculty members who have the rank of Assistant Professar ar
higher are eligible for tenure status. No one will be hired inte a rank whc does nat
aeet the promotion criteria faor that rank. Special appaointees clearly limited ta a
brief agsaciatian with the institution and reappointments of retired faculty meabers
an special conditians are not eligible far tenure.

Sectian 3. The earliest time that a faculty member may be aoffered tonure is
following four years of oprobationary service, full time equivalent in teaching and
instruction. The normal period af probation after which a faculty aeaber Qaay be
offered tenure is seven years. Only 1in udnique and unusual circumstances shall a
faculty aember be permitted to continue on probation for mare than seven years.
Ordinarily they should qualify for a tenure offer, be allowed to resign, or be
terainated by the end of the seventh year af service. Persons denied taenure at the
end aof saven years @ay griave such denial.

Section 4. The faculty oember will be adviged, at the time aof initial
appointment, of the substantive standards and procedures generally employed in tenure
decisians. Any special standards or procedures adopted by the faculty peaber's
department ar school w#ill alsa be brought to his attention., The faculty mneaber will
be advised of the tiae when tenure decisions. are ordinarily aade and will be

responsible for submitting material which he believes will be helpful to an adequate
consideratian af his circuamstances.

ARTICLE XI
DigMIsSsAL

Sectiaon {. Non-tenured faculty serve at the discretion of the caapus
presidents and the Board. The decision not to renew the contracts/esployaent af a
nan-tenured facu!ty member shall be comaunicated to him through a personal caonference
prior to March ! and with written notice prior ta March !, in the case of the first
year of service, and not later than December 15 of subsequent academic years aof
service if the appointaent expires at the end of that year. When a recoasendation or
a decision not to renew an appointment of a non-tenured faculty member has first been
redched, the faculty member invalved will be inforaed of that recommendation or
decision in writing by the body or individuals aaking the initial recomsendation or
decision, and, i# he so requests, he will be advised of the reasons which cantributed

to that decision. The faculty aember may request a recansideration by the
recoapending body or individuals,

Section 2. Tenured faculty meabers aay be disaissed only far just cause,
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including, but not limitad tao, the follawing: -(a)"professidnal, physical ar mental

"incomgentence; (b} unprofesgional  conduct,. (c) unlawful caonduct;.(d) imnorality;

(@) continuous-disregard for-established pracedure; (f). insubardinatiaon; (g) =
neglect of duty; (h) violatiaon of the statement of acadenmic responsibility set farth
in the Board Paolicy Manual.

Section 3. When it is anticipated that a tanured caollege faculty meaber will
nat have his contiract renewed, the appropriate department/divisiaon head ar chairman
should discuss the matter with hia in a persanal conference prior to Daceaber 10.

The matter may be reconciled by esutual consent at this paint.

Section 4. If thn matter of the tenured faculty meaber’s ternination is not
resalved by persondl conference, the president aof the college shall give such faculty
member notice in writing no later than Deceamber 15 af an intention not to renew his
appaointaent. Should dismissal prior to the end of an appaintment year ba required,
notice will be given as soon as it is deterained that such action is necessary.
Notice shall include the reason far considering teramination in sufficient detail sg
as to fully inform the faculty aeaber.

Sectioan 3. The faculty amember should state in written reply to the prasident
within no more than ten (10) calendar days after receipt af the president’s
comaunication whether he wishes a hearing and generally hcw he responds to statements
contained in the president’s letter.

Section 4. Tha president of the caollege shall make a decision as ta whsther
or not tao refer the proposed dismissal to the appropriate faculty grievance cosaittee
far a hearing and recoamendaticn pursuant to its guidelines and regulations and as
praovided for herein. .If the president determines that an advisary hearing is nat
necessary or appropriate, he aay schedule a persanal hearing with the faculty aeaber
and render a written respanse within fifteen (1S) calendar days after receipt af the
faculty meamber ‘s request.

Section 7. If the prasident refers the amatter to a faculty comaittee faor an
advisory hearing, the faculty comaittee will then establisgh the tiae znd place of a
hearing before it, and so infara the faculty asember and the president. The faculty
committee shall adopt rules tao be follawed, appoint a hearing committee and pravide
far the hearing procedure. At the hearing, the faculty aecaber shall be given an
appartunity tao respond to and intraduce evidence with raspect to the statement af
reasons for tersination and shall have the right to be represented by legal caunsel.
There shall be pravisions far recording all evidence offered at the hearing.

Section 8. The hearing befare the faculty committee shall be canductad
within thirty (30) calendar days of the requast faor a hearing. The hearing coamittee
shall render its written recosaendation to the faculty aeaber and ta the president
within tén (10) calendar days after the hearing is clased.

Section 9. Within ten (10) calendar days after receiving the recommendatian
from the faculty coamittee, the president shall render his decisian in writing to the
faculty ameaber.

Section 10. If the faculty acaber is nat satisfied with the decision of the
pregident he may make a written request to the Board within ten (10) calendar days of
the receipt of the president’s decision requesting a hearing befare the Board.

Section 11. The Board will cansider the request for hearing in its noraal
order of business, and its decision will be transaitted to the parties proaptly.



Sectiaon 12. The date for a hearing hy the.Board cn termxnatxon of. servxces
of a’ faculty member will allaw at least twa weeks for the .faculty member ta prepare
his defanse, will allaow him to be’ represented by counsel af his chaice, ta present
witnesses and affidavits in his defense, and to question adverse witnesses.

Section 13. The decision of the Board will be final. The dismissed faculty
aeadber aay seek recourse under appropriate state and federal law.

Section 14. Except far such siample annguncements as may be required,
covering the time of the hearing and similar matters, public statements abaut the
case by either the faculty member ar adainistrative afficers shaould be avoided so far
as possible until the praceedings have-been campleted.

Section 1S. Time limits pravided herein should be adhered tao unless
sadifications are agreed to by the parties to the disamissal.

ARTICLE XII.
BQARD POLICY
Section 1. This agreement shall supersede any rules, reqgulations, ar
practices aof the Board which shall be specifically caontrary ta aor inconsistent with
the terms of this agreenent.

Section 2. All Board palicy concerning terams and conditiong of eamployaent
may not be eliminated ar nodxfxed in any way during the term of this cantract uithout
cansulting with SCEA.

Section 3. All management rights, functions, respansibilities, and autharity
not specifically limited by the express teras of this agreement are retained by the
Board and the individual campus administrations .and remain exclusively within the
rights of the Board and the individual campus administration.

ARTICLE XIIL.
HISCELLANEQUS

Section 1. The use of "he" or °®his® in this agreement shall be considered
gender-nautral and ghall apply to baoth male and female faculty amembers.

ARTICLE XIV.
DURATION AND LINMITATIONS QF CONTRACT
Section 1. This instrument canstitutes the entire contract between the

parties hereto and the Board, the Assaociatiaon and the faculty aembers w»ill abide by
it.

Section 2. The contract will be reapened aon May 1, 1984, faor thae specific
purnsose of neqgotiating a comman base as spelled out in Article IV, Section 4(a) and
4(c), and also for the purpose of negatiating a reference group if no agreement is
reached as praovided for in Article IV, Sectian 3.

Section 3. The contract will be reaopaned aon May 1, 1984, and May 1, 1983,
for the faollaowing specific purposes:

4. Ta negatiate an fringe benefits.
B. To negotiate on Articie IV, Section 4(d).
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. .. Section. 4.  The balance aof 'the contract shall contxnue in full force and
..effect until June 30 1986. . .

Section 3. In the event the parties fail to reach agreement at the tise af
the reopeners provided for herein, then either party may proceed under the statutes
pertaining to the Commission of Industrial Relations.

Section 4. This agreement shall become effective aon the day of

. 1983, and shall continue in full force and effect until the day of
v 198 .

' DATED this day of . 1983,
BOARD OF TRUSTEES FOR STATE COLLEGE EDUCATION
NEBRASKA STATE COLEGES ASSOCIATION
BY e c——————— BY e
Baard Chairman President SCEA
BY e mteeeeee BY e oo e
Executive Officer Chief Negotiator SCEA
BY e " BY e oo
Legal Counsel Tean Member SCEA

Board Negotiating Teanm
Dr. Ed M. Elliott, WSC
Mr. Earl Rademacher, KSC
Dr. Clyde Barrett, PSC
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.ﬁﬁﬁbRAN@UH OF UNDERSIAND!NG.ta the Agresment between the Eoard e+
Trustess for ‘tas Nebraska State Colleges and the Stats Collega
" Eeduciation .Aasscctation dated-3 Fedbruary '

A y 1%84, berta!niﬂg -
Fecpenen provisions of saig contract, '

5;\"Th§:partlcs agree to'request from thpig.5;s1;tup, fer. the
1985"96 -budg't year 3245,4623, in salary lmphouement doll‘rs,
retirement and sccia)

) plus
security fringe benefitg to cover
added dollars, _ '

thess

2. ,Thd‘p\rtl}s agree to request fram the Le
19835-84 ‘budget YeAr 3 one (1) percent

Cislature for the
retirement funds,

lq:roase in Board pPaid

-

.é. 1984-8% premotion minimums are 3

: greed to increase 10.3% cver
those found in "the contract, namely: .
 Assistant Profssson $17,28%,
Assoclate Professor $22,850,
Professor 327,040,
4. 1984-3% new hire minimums are agreod'ko increase 7% Svep
‘those found in the contract, nameiy:
s Instructor $14,445%,
. Asslstant Professor $12,97s,
. Az80ciate Profcssen 321,028,
© .- Professor 825,230,
DATED this 26th day of June, 1984,
BO;RD OF TRUSTEES FOR . STATZ COLLESE EDUCATION
MEBRASKA STATE COLLEGES ASSOCTATION

5y Q“""‘N Koo b

Chief Negotiat » SCEA
S

" President, SCEA
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MEMORANDUM OF UNDERSTANbINB tc the agr}onont Botuoon'tho Board.of ‘Trustees for tﬁo

Nebraska State Colleges and the State College Education Association. datod 3 Februarv{ .
o 1984. portaining to rooponor provision: of said contract. " .

i. The partios agree to request from the Logis!aturo for the 1984-87 budget year

$4814,433. in s2lary improvement dollars, plus retirement and social security ¢ringe
benefits to cover these added dollars.

2. The parties agree to request from the Legislature for the 1984-87 budget year a ¢ne
(1) percent increase in Board paid retirement funds. )

3. 1985-84 promotion minimums are agreed to increase IL over those found in the 1984
addendum, nanmely:

Assistant Professor $19,843.
Associate Professor $23,225.
Professor $27,870.

4. 1950-84 new hire minimums are agreed to increase 2.0/ cver those found in the
contract, namely:

Instructor $14,738.
Assistant Professor 418,338,
Associate Professor $21,44S5.
Prafessor $23,73S.

S. The Board agrees to provide a three (3) percent across the board salary increase
for all SCEA faculty retroactive to the start of the 1985-86 Academic Year.

é. The Board agrees to an increased payment of the Board’s portion of the health
insurance increase for 1983-86.

7. The Board agrees to an increase of the Board’s payment of employee term life
insurance from $10,000. of such insurance to $20,000., effective with the next
complete monthly pay period beginning two weeks after the mutual agreenent.

8. The Board agrees to an increase of the Board’s educational tuition remission
program fram 2% to S0%, using the same guidelines for the award as are presently
in place, and commencing with the Spring Semester, 1986.

9. It is further understood by all parties that the Board’s considerations beyond K
those specifically called for in the Collective Bargaining contract are not meant
to be precedent setting, nor are they intended to abdicate any rights of the Board
under the present contract pertaining to the bargaining of salary or fringe
benefits during the present or future yvears governed by this contract.

DATED this day of QOctober, 198S.
BOARD OF TRUSTEES FOR STATE COLLEGE EDUCATION
NEBRﬂSKﬁ STATE COLLEGES . ASSOCIATION

v Bargaiqﬁng T‘an Chair Chie$ Negotiator, SCEA

- - Hark_

(ij:;Z;::::lf:tfasidont By PreYident, SCEA
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